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ESG Data Collection 2024 is a collection of various data based on sustainability information disclosed on the EM Systems corporate website and other sites.

It is designed to provide stakeholders with corporate data and information on the progress of our initiatives, along with our corporate website and financial
statements.
We will continue to disclose information in a highly transparent manner and strive for appropriate information disclosure and dialogue with our stakeholders.

RATHSHA : FEC1E (7ASAE)

Publication date: Once a year (mid-July)

REESRIAR : 2023FE (202351A1H~2023F12H31H)

Reporting period: FY2023 (January 1, 2023 - December 31, 2023)

WENSER | FXRHEMIZATAIBLGER TRt XIBEIULEHENRRIBENDIET .

Reporting organization: EM Systems Corporation and consolidated subsidiaries *Scope may vary by item.
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Company data
Company name EM SYSTEMS CO.,LTD.
Head office 6-1, Miyahara 1-chome, Yodogawa-ku, Osaka Japan
Representative director Representative Director and President Hiromasa Kunimitsu
Capital stock 2,785 million yen (as of December 31, 2023)
Number of consolidated subsidiaries and affiliates 11 companies (9 in Japan, 2 in China)
#¥EH#t Various Policies
fE%8 Type IEE Policy items URL
EAER H2FFEUT( BEARGE https://emsystems.co.jp/sustainability/index.html
Basic data Basic sustainability policy https://emsystems.co.jp/english/sustainability/index.html
J-RL—MINFOREREE https://emsystems.co.jp/ir/pdf/corporate-governance.pdf
G?J/U‘)Z ATFATIRNAIIZSAI N T =9 £ 1T1ED 54 https://emsystems.co.jp/sustainability/governance.html
overnance
Compliance, risk management, data security and other policies https://emsystems.co.jp/english/sustainability/governance.html
BIECOVWTO BEXAS https://emsystems.co.jp/sustainability/environment.html
=i Basic environmental policy https://emsystems.co.jp/english/sustainability/environment.html
Environment TCFDIRE(CEDIBHRBR https://emsystems.co.jp/sustainability/tcfd.html
Disclosure of information based on TCFD recommendations https://emsystems.co.jp/english/sustainability/tcfd.html
ANEEARSE JMN->F1 A%t https://emsystems.co.jp/sustainability/social.html
Ha Basic Human Rights Policy and Diversity Policy https://emsystems.co.jp/english/sustainability/social.html
=
Social ABNEARIRECEET3 EAAHBLOAMBRAET https://emsystems.co.jp/sustainability/social.html
Human Resources Development Policy https://emsystems.co.jp/english/sustainability/social.html
SNEBOS O - A =3 774 TADEE[E] - S8 External Evaluations and Initiatives https://emsystems.co.jp/sustainability/achievement.html
A% —4 (E#5) Financial Data (Consolidated)
}8#% Indicator Bi{if Unit FY2021 FY2022 FY2023
7 L .EHH 14,436 16,919 20,355
Net Sales Millions of yen
= |
A B5H 1,870 2,395 2,330
Operating income Millions of yen
REH
Rl B 2,607 2,791 2,869
Ordinary income Millions of yen
2 CIE L ERLEF
¥En}ﬂ§k$( )v_a%@”éél,ﬂ’f@ﬂﬁﬁ _ EHF‘? 1,829 1,893 1,962
Net income attributable to shareholders of the parent company Millions of yen
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&5 Boundary
1 24K Total including consolidated subsidiaries 1T : 20245%7H11H
2 Bi{K EM SYSTEMS CO.,LTD. Publishing: July 11,2024

N>R Governance

h7dV BiE 20214 20224FE 20234E
Category Indicator FY2021 FY2022 FY2023
ERAH1% DEL Number of Directors 2 A person 9 10 10
LMHEERREIRDEL Number of female directors 2 A person 3 3 3
BEOI5LMEDIEER  Percentage of female board members 2 % 11.1 30 30
e FPRIEEFSZDEL Number of internal directors 2 A person 6 6 6
o {R.E FRITAEAMERFHAZDEL Number of Independent Outside Directors 2 A person 3 4 4
Board of directors
HUH 1% P9 ENS  Average age of directors 2 & age 62 59 59
REDEEDOSFHT Age of youngest board member 2 & age 47 46 47
HH 1S =FERIEY Number of Board of Directors meetings 2 [@] session 15 14 17
EH &I HESR Average attendance rate at Board of Directors meetings 2 % 98 100 99
EEBERERAE Number of audit committee members 2 A person 3 3 3
EBERZERIMITHUHEL Number of independent directors of audit committee 2 A person 2 2 2
EBELZE MR Audit Committee Independent Director Ratio 2 % 67 67 67
EBELERIFEBPITEUFEILER Audit Committee Non-Executive Directors Ratio 2 % 100 100 100
JERRBS LE EBEZEROBMERDIE Number of Audit Committee meetings 2 [d] session 14 14 13
Corruption prevention |esgyzERESOHER Attendance rate at Audit Committee meetings 2 % 93 100 100
182 RENZE B DX Number of Nominated Compensation Committee Members 2 A person - 6 5
IBRRIMEE S HPEUHEIR DL Nominating and Compensation Committee Number of
: " 2 A person - 1 1
internal directors
1BRRMESS IRITAHIMEFHRDEL Nominating and Compensation Committee Number of
) N 2 A person - 5 4
Independent Outside Directors

*18&IREIE B R(320214108 12H&DERE.. Nominating and Compensation Committee established effective October 12, 2021.

IS Environment

piban U] =T = 20214FE 20224FE 20234
Category Indicator FY2021  FY2022  FY2023

EEAE Electricity Consumption 1 KWh 1,140,306 1,149,924 1,401,807

WARUEF Scopel GHG Emissions 1 t-CO2 623.93 660.69 669.42

BRUEA Scope2 GHG Emissions 1 t-CO2 549.62 532.47 605.09

SEEMRAREEHE oAt Scope3 GHG Emissions 1 t-CO2 24,299.04 26,654.19 32,621.76
GHG Emissions Cat.1 BEAUIZEEG - H—EX Products and services purchased 1 t-C02 13,168.72 13,922.54] 16,241
Cat.2 BAB4 Capital goods 1 t-Co2 173.46] 102.41 574

Cat.6 H3k Business trip 1 t-CO2 364.79 371.44 672

Cat.7 EREDEE) Employer commuting 1 t-CO2 62.95 132.86 179

Cat.11 BRFEUBSROEER Use of products sold 1 t-CO2 10,529.12 12,124.94] 14,955

#t4& Social

H7aU T 20214FF  2022FE 20234
Category Indicator FY2021 FY2022 FY2023

EFEEEE R (IEHE) Consolidated Number of Employees 1 A person 558 592 811

EAEEEE R (FIIERIFERAEEN) Average number of temporary employees 1 A person 107 131 207

HAENREER (IEHE B1) Number of employees (full-time male) 2 A person 230 236 242

HAEREEE (IEHE %) Number of employees (full-time female) 2 A person 169 178 194

LS Average age 2 "% age 42 42.9 42.7

SEIENHTEEEN Average years of service 2 £F year 11.3 12.7 11.9

SEIIEERNES  Average annual salary 2 3 yen 4,658,346| 6,217,647| 6,702,076

LZHEIEREIEER Ratio of female managers 1 % 23.8 25.5 26

BHERE LN (5B1%) Number of job leavers (male) 2 A person 14 7 11

AHEAR BHERE SN (Z21%) Number of job leavers (female) 2 A person 10 7 9
Human capital BEBEZE Job turnover 2 % 6.0% 3.4% 4.6%
BLMEE0ER (£558%F) Gender wage differentials (all workers) 2 % - 70.9 72.7

FEEEEFAAEL (BB1) New graduate recruitment (Male) 2 A person 3 6 8

FhEEERFAAEL (L) New graduate recruitment (female) 2 A person 1 10 10

FrUTERFAAEL (5B1%) Career recruitment (Male) 2 A person 9 10 14

FrUTERFAAEL (ZME) Career recruitment (Female) 2 A person 13 7 16

ENVEREAZE Employment rate of the disabled 2 % 1.44 1.49 1.6

BHIAARIBSEIEER  Percentage of paid vacation 2 % 69.7 65.8 57.8

XS OERMERFR  Annual employee training hours 2 BFRE hour - 46 84

— ANEDERMEER  Annual training cost per person 2 M yen - 88,862 80,861
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YFUFPUT1 L RRIBEKPICN T3 2023FERE

FY2023 performance against materiality and long-term target KPIs F4T 1 202457H11H
Publishing: July 11,2024
TFUPYUTA mOiEHEE 20304 H1R 2023FEXRE
Material issues Outline of Initiatives FY2030 FY2023
Targets Results
1. ERIEHREE (EHRY-EX)
OFIFRMHER 6000%tz5% 698/tEE%
Medical Information Linkage (EHR 6,000 facilities 698 facilities
Services)Number of facilities using
HEUVRAZTILLIDSATLNR 2. BPUEERHSLHONNIGE
1. THORES [BIHE HRBEUIE S AT MR Z BT REE T B D NI BB Investment in human resources to
A TSERROIES -mERIBR T RO increase expertise 88,862/M 80,861/H
- — AGIEDFHERA. FIIHERIERRDME 46BN ZLSTSTON
-System development as a stable infrastructure (20224t 88,862/yen 80,861/yen

Build infrastracture H devel ft bl i
that leads to "Thanks" uman resource development to enable continuous

system provision
-Organizational development to ensure quali

Maintenance of training attendance costs | 46 hours/person | 84 hours/person
and average training hours (compared to
2022)

3. REEEEREOEMEOMEH
Ealiila=1lal

Continuously evaluate and improve the -

effectiveness of the quality control

function

Continuation

—1y )= 2030 E#  2023FERM
IFUPYFA BOEHBE L St
A1 A q A FY2030 FY2023
Material issues Outline of Initiatives
Targets Results
1. BHOBREUSE
Percentage of male employees taking 30% 0%
maternity leave
U2 L 574
2. LIEEREOLER L 30% 6%
Increase ratio of female managers
3. BCPilliDZELE 1/ ESyji]
Conduct BCP training Once a year Implementation
o EEBTEIUT IS 4. THE BAEMER off off
2. riﬂ_JWJ C')J%QZM <J=Rb— k- H)F> 20584t Misconduct and Serious Legal Violations 0 cases 0 cases
{EHERMROIBE OIE-A>TDFEIR
Building a relationship of + Advanced Security Support =~ 2,20 *
trust that connects "thanks" | -Strengthening Corporate Governance 5. TRUTASETY AOEAFE Of ofF
-Realization of Well-Being Security Incident Critical Incident 0 cases 0 cases
S, s 7 = SRR
6. :I_zjj‘() /7351% s B 100% 91%
Compliance Education Attendance Rate
7. MEEBIVT-DAONAR
IT=SAIN—T12YT AtEH B
Employee Engagement Survey Equivalent to A Rating B
Engagement Ratings
8. RREFEEBREANDRE . =g
e kT RE
Certification of Excellent Health X ) e
. Continuation Certification
Management Corporation

* TF VT3 T O MORERHOILEDOO, [EIROGE - WA VEOEABHRE(FRHSNF LA TUIZ, Although there were security incidents, no serious incidents of information theft or leakage were
found.
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IFUPUTA

Material issues

HDEHE
Outline of Initiatives

HASHEMIRATLX
EM SYSTEMS CO.LTD.

3. [HOptes1%01R<
RIBAOEDES

Environmental measures
that lead to "Thanks"

- RIS EREOERICER R U B MR
)= IRINF-0TER
-RIBEE - JURZRECHIE T DURIERE

-Product development that takes into consideration the reduction
of environmental impact

-Utilization of clean energy

-Risk management for environmental impact and climate change

e 20304FEHE  2023FE=M
SRR
KPIs FY2030 FY2023
Targets Results
1. HHOBRERECRERNZ

PRBERHIHE 20206FEL
Our Electricity Consumption and 50% -103%
Greenhouse Gas Emissions Reduction
Rate Compared to FY2020
2. HEE-P-LRICED DX IR

(CLBREZRNZABHEDHIHE )

20214 L, TRl
Reduction rate of greenhouse gas 40% During
emissions due to DX effect from our measurement
products and services
Compared to FY2021
3. BFENOMEERILE

(202535%'5‘((_)_ 80% 51%
Percentage of electronic contracts
executed (by 2025)

* 2020 EDRERAZABELE(G, 1232.55 t-CO2 *Greenhouse gas emissions in FY2020 are 1232.55 t-CO2

IFUTYFA

Material issues

ERDFE A E
Outline of Initiatives

2030 BiR
FY2030

2023ERE
FY2023
Results

4. THpones] Tore
fifEAY

Value creation
that leads to "Thanks"

F-LAEBRORRICHFSIZSATLRFE
-ERBZALDREEERORRICHFSIZY LR Ot
-BROEEY . DX RIRAOFSLHEERTRER AR OE

-Development of systems that contribute to the realization of
team medicine

-Provide services that contribute to the realization of better health
and happiness of people

-Contribute to the realization of DX, which is the government's
goal, and develop human resources capable of promoting DX.

1. EFEFryIILAY-EX
[FIFRA |OERAFER

Medical cashless service

Number of "Chokipay" services

Targets

10,0007E5%
10,000 facilities

1,405h85%
1,405 facilities

2. MUSEENEEREEY )1
Pz =G 1WA oy s}
(FULAVY—-244#8)

Creation of partners through regional

medical care information collaboration

solutions (Number of press releases)

5

5 cases

ot

0 cases

3. fhEEBOIHIR/N - -y
ORI
(FEFBIRIETL U - 14H25)

Promotion of other industries and new

partnerships/collaborations (Number of

business partnership press releases)

10f%

10 cases

ot

0 cases

4. EEDTOIENRFMIATAD
p237-4

Support for advanced academic research
in the medical field

Continuation

*EIHRFTADSZIE DL, SRERBAERHCTIBHL THLET . Details on support for academic research are provided in the financial results presentation.
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